St. Vincent’s Primary

Equal Opportunities: Disability Statement of Commitment

Disability Equality Position Statement
Background

St. Vincent’s Primary is situated in the Greenhills and Lindsayfield area of East Kilbride. It is also an integral part of St. Vincent’s Parish community and whilst it is a Catholic school, we have a significant number of families of different faiths; we encourage our children to love and care for one another and to respect different beliefs and cultures.
All children have needs. Those needs are supported by:

· teaching and support staff

· the Area Learning Support Team, Behaviour Support Team

· Home school Partnership

· Education Psychological Support Services

· Lanarkshire Health Board

· Designated personnel within South Lanarkshire Council

- this is not an exhaustive list. 
A number of pupils have either an Individualised Education Programme, an Additional Support Plan or a Coordinated Support Plan.  Children with mobility needs have been consulted about this paper. 
Having opened as recently as August 2007, our school is fully compliant with legislation relating to accessibility.
The school roll at present is 253 and the free meal entitlement is…….
Aims and Values

Our aims and values are embedded in We strive to put diversity and inclusion at the heart of our work.  Our school aims and values are to eliminate all inequalities, promote equality and an inclusive ethos which aims to honour the life, dignity and voice of each person.  We are committed to providing quality education to all children in the school and ensuring all pupils’ needs are met. We aim to include all children in the life of the school.

Current, relevant legislation:

Amended Disability Discrimination Act 1995

Disability Equality Duty, Human rights Act 1998
The Disability Discrimination Act 2005 states that “a person has a disability if he or she has a mental or physical impairment which has substantial and long term effect on his or her ability to carry out normal day to day activities.”

South Lanarkshire Council’s (SLC) seven core Policies are closely linked to the five National Priorities.  In this section the relevance to this policy is highlighted below:
1 Achievement and Attainment: to raise standards of educational attainment for all in school
2 Framework for Learning

3 Inclusion and Equality: to promote equality and help every pupil benefit from education, with particular regard to pupils with disabilities and special educational needs
4 Values and Citizenship: to work with parents to teach pupils respect for themselves and for one another and their interdependence with other members of their neighbourhood and society and to teach them the duties and responsibilities of citizenship in a democratic society.

5 Learning for Life: to equip pupils with the foundation skills, attitudes and expectations necessary to prosper in a changing society and to encourage creativity and ambition.
Disability Equality permeates the five National Priorities outlined above and are further linked with Curriculum for Excellence.  The purpose of Scottish education is to ensure all pupils are successful learners, confident individuals, effective contributors and responsible citizens.  
South Lanarkshire Council has seven values: fair and open; people focused; working with and respecting others; excellent employer; accountable, effective and efficient; tackling disadvantage and deprivation and sustainable development- a priority value.    These values underpin all the work of the council and The Education Resources Plan.  

The National Priorities are embedded in the seven core Policies of South Lanarkshire Council:

· Care and Welfare

· Inclusion and Equality
· The Curriculum

· Learning and Teaching

· Communication and consultation

· Maximising the Use of Resources

· Quality Management

As well as its seven core policies, South Lanarkshire Council has also published sets of guidelines on Equal Opportunities, Race Equality, Disability Equality and Gender Equality with a direct policy link to Inclusion and Equality.
The National Priorities and South Lanarkshire Council’s core policies and guidelines, inform the Disability Equality policy and procedures of this school.  Our aims and values underpin our actions and we will work to:
· ensure the elimination of unlawful discrimination

· eliminate harassment of disabled persons that is related to their disabilities

· ensure participation of disabled person in the daily life of the school

· promote positive attitudes to disabled persons 
· take steps to take account of disabilities, even where that involves treating disabled persons more favorably than others.

Monitoring the effectiveness of the School’s provision in this and many other areas of activity is undertaken using ‘How Good is Our School? 3’, the Child at the Centre (for early years and nursery education) and a range of South Lanarkshire Council Quality Assurance processes.  Particular attention will be paid to HGIOS? 3 Equality and Fairness appear at 5.6; pastoral care in 5.8 Care, Welfare and Development; promoting attainment and achievement at 5.5 Expectations and Promoting Achievement and working with parents and carers at 5.7 Partnerships with Learners and Parents.
Leadership and Management

This establishment is committed to:

· promoting positive attitudes to all disabled persons in the school and the community

· take account of disabilities and to make arrangements wherever possible to assist the disabled person

· encourage, support and help all young people and employees to achieve their potential

· tackle disability discrimination and harassment, and promoting equality of opportunity

· work with parents and the wider community to tackle discrimination and harassment to follow and promote good practice

· ensure the disability equality position statement and its procedures are followed
Roles and Responsibilities

Race Equality is the business of every member of staff in the school.  All staff must promote, through word and deed, an ethos of respect for the diversity of our community.  

· The Head Teacher and Senior Management Team are charged with ensuring that all aspects of the school promote Disability Equality.  They must promote an ethos within the establishment which values social inclusion and cultural diversity.  They must ensure that no systemic or institutionalised discrimination works against any of the pupils or students in the school or seeking to enrol in the school.

· A member of the SMT is designated as an equality co-ordinator.  This person should oversee any matters issues relating to the leadership and management of equality. The Equality Coordinator should monitor disabled pupil’s attainment, achievement, attendance, exclusions to ensure that the student’s potential is attained and where necessary work with colleagues to implement strategies to impact positively on the pupil. 
· SMT should ensure that admissions procedures, curriculum arrangements, pastoral care, access to resources, consultation and communication. All staff are aware of the negative effects of stereotyping or labelling.  There must also be a commitment to raising awareness of these issues among all staff in the school and promoting positive attitudes to disabled persons.
· The Head Teacher and SMT must also ensure compliance with South Lanarkshire’s policy, Towards a Safer School and the school’s anti-bullying procedures to deal with any incidents of harassment, whether verbal or physical.  They must provide opportunities for staff to record of such incidents, to develop strategies for dealing with discriminatory incidents and to understand the importance of these procedures and strategies.
· The Equal Opportunities co-ordinator should monitor teaching materials and teaching strategies to ensure account is taken of disability within the community and action should be undertaken to minimise disadvantage to any equality grouping.  Should pupils or parents require support to participate fully in the life of the school, this must be provided.  This would include Support for Learning, Pupil Support and support for pupils speaking English as an Additional Language.  
· The CPD co-ordinator should ensure there are opportunities provided for appropriate professional development of teaching staff.  Teachers in all departments should be encouraged, perhaps through the development planning process, to participate in continuing professional development either through attendance at external courses, by participating in school in-service, South Lanarkshire Education Resources in-service courses, external courses or through professional reading.  Teachers in departments who attend such development activities or who undertake private study as part of their CPD have an obligation to disseminate their learning through the department at a later date.

· The Headteacher will ensure that the materials in use are not discriminatory and do not promote unhealthy stereotyping of disabled persons.  Care should be taken to promote a positive view of disabled persons and links with any specialist services should be encouraged.
· Teachers will inform SMT if they feel that any pupil is being disadvantaged because of his or her disability.
· All staff should encourage disabled persons to be involved in school activities/events/parents’ meetings/parent council or other community groups/events.  
· All staff will work in partnership and involve the local community through multi-agency working with specialist schools, school nurse, school doctor, NHS, library services, accessing where appropriate the use of audio, software, interpreting and translations, as well as ICT solutions.  
Covering the Specific Duties:
· This policy will be assessed for impact by the equality Coordinator and will be discussed with disabled persons, pupils, parents and staff
· Data will be collected using the SEEMIS annual data check and employee information appropriately to inform planning and decision-making
· The participation of disabled persons in school activities will be monitored by the Equality Coordinator and SMT. Individualised Education Plans, Additional Support Plans and Coordinated Support Plans will be reviewed s detailed in the plan.
The Disability Statement of Commitment will be reviewed annually in December and an annual report will be sent to SLC Education Resources.
The results of monitoring will be published in the school newsletter, handbook and website.  The Statement will be part of the school’s staff manual.  Staff will be able to access this through the Staff Shared Area.

Date Jan 08
LW/mydocs/EO/disabilityequalitypositionstatement

